Associate Dean for Research and Graduate Programs
Auburn University
Harrison School of Pharmacy

The Auburn University Harrison School of Pharmacy seeks applications and nominations for the
position of Associate Dean for Research and Graduate Programs. This Associate Dean will lead
the expansion of the School’s research programs. The School has three departments with
specialties in basic pharmaceutical and biomedical sciences, clinical research, and social,
behavioral and administrative sciences. Development of collaborative and translational research,
entrepreneurial projects and health sciences initiatives are desirable between departments, other
campus units, regional universities and other health sciences campuses and institutions.
Information on the School and its departments can be viewed at www.pharmacy.auburn.edu.

The Associate Dean for Research and Graduate Programs’ responsibilities include: participation
as a member of the senior administrative team; advising all departments and faculty regarding
research and graduate education; representing the School to internal and external constituencies
interested in research, and graduate studies.

To ensure success in addressing the School’s vision and mission, applicants must possess a
terminal degree in an appropriate field, excellent interpersonal skills, and demonstrated
experience in leadership and management. The ideal candidate should have academic
credentials sufficient to meet tenure eligibility requirements, an outstanding scientific
background, an established and ongoing record of obtaining extramural funds, and editorial
board or study section experience.

Auburn University is one of the nation’s premier land-grant institutions. In the 2009 edition of
U.S. News & World Report, it was ranked 45th among public universities and the Harrison
School of Pharmacy was ranked 24" among schools of pharmacy.

Salary will be competitive and commensurate with education and experience. The candidate
selected for this position must be able to meet eligibility requirements to work in the United
States at the time appointment is scheduled to begin and continue working legally for the
proposed term of employment; excellent communication skills required.

To assure full consideration, applications must include a curriculum vita, a letter of interest
providing a summary of qualifications for the position, and the name and contact information for
three references. Review of applications will begin May 1, 2009 and will continue until the
position is filled. Applications and nominations should be submitted via email to Ms. Denise
Nims, at dcn0003@auburn.edu. For further information concerning the position, applicants may
also contact Ms. Nims, at (334) 844-4029.

Women and minorities are encouraged to apply.
Auburn University is an equal opportunity/affirmative action employer



